


















Research Promotion Policy Handbook - Chapter 2: Research Achievements and Incentives Policy 

 

 

For Kind Approval:  Honourable, Secretary, LNCT Group 

11 

Chapter 2: Research Achievements and Incentives Policy 

The Comprehensive Research Support and Recognition Policy is designed to promote and reward research excellence among faculty 

and staff at LNCT Group institutions. This policy provides a structured approach to incentivizing various research activities, 

including publications, patents, conference contributions, and grant proposals. Under this policy, significant benefits are allocated 

based on the quality and impact of research outputs. Faculty members who publish papers in high-impact journals, whether free or 

paid, receive financial incentives and research leaves proportional to the journal's impact factor (IF) and SCImago Journal Rank 

(SJR). For patent filings and grants, the policy offers financial rewards and additional research leave to acknowledge the 

contributions of inventors and researcher  Conference-related activities are also recognized, with travel grants provided for 

presenting papers at indexed national and international conferences. Moreover, key roles such as committee members, session 

chairs, and keynote speakers receive recognition for their contributions to academic events.  

In addition, the policy supports faculty members who successfully submit and secure funding for grant proposals. It outlines benefits 

based on the grant amount, including overhead charges and teaching load relaxation, to facilitate further research endeavour  This 

policy aims to foster a vibrant research culture by incentivizing high-quality research output and supporting faculty members' 

continuous professional development. By providing structured rewards and recognition, LNCT Group institutions seek to enhance 

their research impact and maintain a dynamic academic environment. 

1. Publications: 

Sr. 

No.  

Achievement Benefit Research 

Leaves 

(RL)/Yr 

Weightage  

Points 

  Research Paper Publication in SCI/SCIE/Scopus (Free Journal) 
  

 

1. IF ≤ 1 and SJR ≤ 0.13 INR 15,000/- 2 30 

2. 1 < IF ≤ 2 and 0.13 < SJR ≤ 0.3 INR 30,000/- 4 

3. 2 < IF ≤ 4 and 0.3 < SJR ≤ 0.6 INR 45,000/- 6 

4. 4 < IF ≤ 5 and 0.6 < SJR ≤ 1 INR 60,000/- 8 

5. 5 < IF ≤ 10 and 1 < SJR ≤ 2 INR 75,000/- 10 60 

6. 10 < IF and 2 < SJR ≤ 5 INR 1,00,000/- 15 

  Research Paper Publication in SCI/SCIE/Scopus (Paid Journal) -- -- -- 

1. IF ≤ 1 and SJR ≤ 0.13 INR 5,000/- 1 25 

2. 1 < IF ≤ 2 and 0.13 < SJR ≤ 0.3 INR 10,000/- 2 

3. 2 < IF ≤ 4 and 0.3 < SJR ≤ 0.6 INR 15,000/- 3 

4. 4 < IF ≤ 5 and 0.6 < SJR ≤ 1 INR 20,000/- 4 

5. 5 < IF ≤ 10 and 1 < SJR ≤ 2 INR 25,000/- 5 50 

6. 10 < IF and 2 < SJR ≤ 5 INR 30,000/- 6 

Table 2.1: Depicts Benefits, Research Leaves and Weightage Points based upon publications achievements 

2.  Conditions and Clauses: 

I. The higher value between the Impact Factor (IF) and the SCImago Journal Rank (SJR) will be applied to extend greater 

benefits to faculty members  

II. Only authors* affiliated with any institution within the LNCT Group are eligible to benefit from this policy. 
III. A 100% benefit shall be given to faculty/staff member of the LNCT Group if he/she is a co-author where remaining 

authors are from other organisations provided a correct affiliation of any of the institution of LNCT Group is being used.  

IV. For Scopus-indexed Q4 journals, only those with a minimum of four years of continuous indexing will be considered for 

policy benefits. 
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V. Journals indexed only in the following “Additional Web of Science Indexes”  

a) Current Contents Engineering, Computing & Technology 

b) Biological Abstracts 

c) BIOSIS Previews 

d) Current Contents Life Sciences 

e) Current Contents Business Collection 

f) Current Contents Social and Behavioral Sciences 

g) Emerging Sources Citation Index 

h) Essential Science Indicators 

and not indexed in SCI, SCIE, or Scopus, will not be eligible for policy benefits. 

VI. Journals listed solely in UGC CARE will NOT be eligible for policy benefits. 

VII. If a student has conducted the primary work, first authorship shall be granted solely to the student, while the supervisor 

will serve as the corresponding author. 

VIII. The policy benefits are restricted to faculty members and staff of LNCT Group institutions and do not extend to students. 

IX. The benefit amount and Weightage Points shall be credited as follows: 

Sr. 

No. 

No. of 

Authors 

First 

Author 

Benefit 

Corresponding 

Author 

Benefit 

Co-Authors 

Benefit 

Weightage  

Points 

1. 1 100% First  and Corresponding 

Author 

-- 100% to Each First and Corresponding Author 

2. 2 50% 50% -- 100% to Each First and Corresponding Author 

3. 3 45% 45% 10% 100% to Each First and Corresponding Author 

Additional 10% to each Co-Author 

4. 4 40% 40% 10% + 10% 100% to Each First and Corresponding Author 

Additional 10% to each Co-Author 

5. 5 35% 35% 10% + 10% + 10% 100% to Each First and Corresponding Author 

Additional 10% to each Co-Author 

6. 6 30% 30% 10% + 10% + 10% + 

10% 

100% to Each First and Corresponding Author 

Additional 10% to each Co-Author 

7. 7 25% 25% 10% + 10% + 10% + 

10% + 10% 

100% to Each First and Corresponding Author 

Additional 10% to each Co-Author 

Table 2.2: Depicts Publication Benefits and Weightage Points Sharing Ratio  

X. Research leaves shall be credited equally half between First  and Corresponding Author only and full in case of single 

author.   

XI. Weightage Points shall be contributing directly into promotion and increment of the individual faculty/staff members.  

XII. While it is encouraged to include authors with affiliations from other organizations, no benefits will be provided to them. 

3.  Patents: 

 

Sr.  

No. 

Achievement/Activity Benefit Research Leaves 

(RL)/Yr 

Weightage  

Points 

1. Patent Filing (with Full Specification) INR 15,000/- 05 10 

2. Patent Granted (National) INR 1 lakhs 10 50 

3. Patent Granted (PCT) INR 1 lakhs (A) 10 75 

INR. 50,000/- (B) 07 60 

INR. 30,000/- (C) 04 40 

 

Table 2.3: Depicts Patent Benefit, Research Leaves and Weightage Points 

4.  Conditions:  

I. The applicant name shall be any of the institutions of LNCT Group ONLY. 

II. Only inventors affiliated with any institution within the LNCT Group are eligible to benefit from this policy. 

III. 100% of patent filing expenses shall be covered by the University. 
IV. Research leaves shall be shared equally amongst all inventors. 
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V. The benefit amount and Weightage Points shall be credited as follows: 

 

Sr. No. No. of Inventors Benefit for Each Inventor Weightage Points 

1. 1 100% to the sole inventor 100% to the each inventor 

2. 2 50% to each inventor 100% to the each inventor 

3. 3 33.33% to each inventor 100% to the each inventor 

4. 4 25% to each inventor 100% to the each inventor 

5. 5 20% to each inventor 100% to the each inventor 

6. 6 16.67% to each inventor 100% to the each inventor 

7. 7 14.29% to each inventor 100% to the each inventor 

Table 2.4: Depicts Publication Benefits and Weightage Points Sharing Ratio  

VI. Weightage Points shall be contributing directly into promotion and increment of the individual faculty/staff members. 

VII. For PCT: (A)-Developed Nations, (B)-Developing Nations: 

Group A 

 United States 

 Germany 

 United Kingdom 

 Japan 

 France 

 Canada 

 Australia 

 South Korea 

 Switzerland 

 Netherlands 

Group B 

 China 

 Brazil 

 South Africa 

 Mexico 

 Indonesia 

 Nigeria 

 Thailand 

 Argentina 

 Vietnam 

Group C: Rest of the countries not listed above (Except India) 
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5.  Conference:  

 

 

Sr. No. Achievement/Activity Benefit Research 

Leaves 

(RL)/Yr 

Weightage  

Points  

  Conference Papers    

1. Abstract indexed in SCI/Scopus/IEEE (National) Travel grant worth 

INR 5000 

3 10 

2. Abstract indexed in SCI/Scopus/IEEE (International) Travel grant worth 

INR 15000 

5 15 

3. Full paper indexed in SCI/Scopus/IEEE (National) Travel grant worth 

INR 15000 

5 20 

4. Full paper indexed in SCI/Scopus/IEEE (International) Travel grant worth 
INR 50000 

7 30 

5. Committee Member/Expert/Reviewer for Conferences 

held abroad 

NIL 5 15 

6. Committee Member/Expert/Reviewer for Conferences 

held in India (more than 10-year-old annual conference) 

NIL 4 10 

7. Committee Member/Expert/Reviewer for Conferences 

held in India (less than 10-year-old annual conference) 

NIL 3 5 

  Keynote Speaker -- -- -- 

8. Conferences held abroad NIL 6 15 

9. Conferences held in India NIL 1 10 

  Session Chair -- -- -- 

10. Conferences held abroad NIL 6 20 

11. Conferences held in India NIL 1 15 

  Invited Speaker -- -- -- 

12. Conferences held abroad NIL 6 20 

13. Conferences held in India NIL 1 15 

  Organizing Secretary -- -- -- 

14. Conference at LNCT (National) NIL 2 20 

15. Joint organizing secretary of a conference at LNCT 

(National) 

NIL 1 15 

16. Conference at LNCT (International) NIL 3 25 

17. Joint organizing secretary of a conference at LNCT 

(International) 

NIL 2 20 

18. Committee coordinators of conferences held at LNCT NIL 1 10 

 

Table 2.5: Depicts Conference Related Benefit, Research Leaves and Weightage Points 

 

 

6.  Conditions:  

 

I. Only the author who is presenting the Paper will be eligible for the benefits (travel grant, research leaves and weightage 

points. 

II. Only authors affiliated with any institution within the LNCT Group are eligible to benefit from this policy. 
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7.  Books and Chapters: 

 

Sr. No. Books Benefit Research 

Leaves 

(RL)/Yr 

Weightage  

Points 

1. Book indexed in Scopus/WoS (sole author) INR 

10,000/- 

3 25 

2. Book chapter indexed in Scopus/WoS (all co-authors) INR 3,000/- 2 10 

3. Edited book in Scopus/WoS INR 5,000/- 2 10 

4. Edited book not indexed NIL NIL - 

5. Book review for books indexed in Scopus/WoS INR 3,000/- 2 10 

6. Books/book chapters not indexed NIL NIL - 

 

Table 2.6: Depicts Books/Chapter Related Benefit and Research Leaves  

 

8.  Conditions: 
I. Only authors affiliated with any institution within the LNCT Group are eligible to benefit from this policy. 

II. Benefits, research leave and weightage points will be granted to only one faculty or staff member at a time. 

III. A 100% benefit shall be given to faculty/staff member of the LNCT Group if he/she is a co-author where remaining 

authors are from other organisations provided a correct affiliation of any of the institution of LNCT Group is being 

used.  

9.  Grants: 

 

Sr. 

No.  

Grant Proposal submission Benefits Research Leaves 

(RL)/Yr 

Weightage  

Points  

1.  Amount < INR 10 lakhs NIL 1 10 

 

 

 

 

 

 

 
 

 

 

2.  Amount between INR 10 

lakhs and INR 20 lakhs 

NIL 1.5 

3.  Amount between INR 20 

lakhs and INR 30 lakhs 

NIL 2 

4.  Amount between INR 30 

lakhs and INR  50 lakhs 

NIL 2.5 

5.  Amount between INR 50 

lakhs and INR  1 Crore 

NIL 3 

6.  Amount > INR 1 crore NIL 3.5 

 Grant Proposal Sanctioned -- --  

7.  Amount received INR 10 

lakhs 

25% of overhead charges + 4 hours Teaching load 

relaxation for PI 

5 100 

8.  Amount received between 

INR 10 lakhs and INR 20 

lakhs 

25% of overhead charges + 8 hours load relaxation 

for PI and 4 hours load relaxation for Co-PI 

7 

9.  Amount received between 

INR 20 lakhs and INR 30 

lakhs 

25% of overhead charges + 12 hours load 

relaxation for PI and 8 hours load relaxation for Co-

PI 

10 

10.  Amount received between 

INR 30 lakhs and INR 50 

lakhs 

40% of overhead charges + 16 hours load 

relaxation for PI and 12 hours load relaxation for 

Co-PI 

15 

11.  Amount received between 

INR 50 lakhs and INR 1 
Crore 

50% of overhead charges + 20 hours load 

relaxation for PI and 16 hours load relaxation for 
Co-PI 

20 

12.  Amount received > INR 1 

crore 

75% of overhead charges + 20 hours load 

relaxation for PI and 16 hours load relaxation for 

Co-PI 

30 

Table 2.7: Depicts Grant Proposal Submitted/Sanctioned Benefits and Weightage Points Sharing Ratio 
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10.  Conditions: 

 

I. Cash incentives and Research Leaves will be equally distributed among investigators. However Weightage Points will be 

given to all the investigators equally.  

II. Only faculty/staff members affiliated with any institution within the LNCT Group are eligible to benefit from this policy. 

III. A 100% benefit shall be given to faculty/staff member of the LNCT Group if he/she is a Co-PI where remaining PIs/Co-

PIs are from other organisations provided a correct affiliation of any of the institution of LNCT Group is being used.  

Disclaimer 

1. Policy Updates: The "Comprehensive Research Support and Recognition Policy" is designed to offer guidelines 

and incentives for research activities. LNCT Group reserves the right to modify or amend this policy as necessary. 

2. Benefit Eligibility: Incentives and benefits outlined are exclusively for faculty and staff affiliated with LNCT Group 

institutions. The policy does not apply to external researchers, students, or individuals from other organizations. 

3. Accuracy and Responsibility: While efforts are made to ensure the accuracy of this policy, LNCT Group is not 

responsible for discrepancies or errors in its interpretation. The institution is not liable for any claims resulting from 

the policy’s application. 

4. Dispute Resolution: Any questions or disputes concerning the policy should be directed to the relevant 

administrative office within LNCT Group. 

5. Non-Contractual: This disclaimer does not create any contractual obligation or entitlement and is subject to the 

discretion of LNCT Group’s administration. 


